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3  Ceo and Senior Executive Remuneration

 
Boral’s Strategic Business Objectives

Remuneration Components

Boral’s Remuneration Strategy

Exceed the weighted 
average cost of capital 
(WACC) on a sustainable 
basis through the building 
cycle

Deliver better 
financial returns than 
the competition in 
comparable markets

Deliver superior total 
shareholder returns

Achieve superior returns 
in a sustainable way

Fixed Remuneration Short Term Incentive Long Term Incentive

Attract and retain high calibre executives by: Align executive rewards to Boral’s performance by:

Remuneration Strategy
The Board has set a remuneration strategy that supports 
and drives the achievement of Boral’s strategic objectives. 
By establishing a remuneration structure that motivates and 
rewards executives for achieving targets linked to Boral’s 
business objectives, the Board is confident that its remuneration 
strategy focuses Boral’s people on creating superior shareholder 
wealth in line with the Company’s strategic intent.

The diagram below illustrates how Boral’s remuneration strategy 
and the structures the Board has put in place to achieve this 
strategy align with the Company’s business objectives.




